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Abstract 
This study aims to determine the Influence of Organizational Culture on 
Employee Discipline at the West Java Provincial Civil Service Agency (BKD). 
Based on the results of the study, it is known that there are problems with 
employee work discipline, namely disobedience to time regulations and 
disobedience to behavioral regulations at work. The research method used 
by the researcher is descriptive with a quantitative approach. The number 
of respondents in this study was 30 people. Data collection techniques 
were carried out through observation, interviews and questionnaires. The 
data analysis techniques used consisted of validity tests, reliability tests 
and simple linear regression tests. Based on the results of the research and 
observations conducted by the researcher regarding the Influence of 
Organizational Culture (X) on Employee Discipline (Y) of 0.627 if expressed 
as a percentage becomes 62.7%. Based on these analyzes, the hypothesis 
that the author proposes is that there is a positive influence between the 
Organizational Culture variable and the Employee Discipline variable at the 
West Java Provincial Civil Service Agency (BKD) can be accepted and proven 
true. After conducting research by distributing questionnaires, 
observations and interviews, related to the Influence of Organizational 
Culture on Employee Discipline at the West Java Provincial BKD, the 
researcher has a suggestion, namely that BKD needs to implement an 
organizational culture that always prioritizes discipline, productivity and 
effectiveness. 
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1. Introduction 

 
The Republic of Indonesia as an archipelagic country with a diverse population. Article 18 

paragraph (1) of the 1945 Constitution of the Republic of Indonesia states that the Unitary State of 
the Republic of Indonesia is divided into provincial regions and the provincial regions are divided 
into districts and cities, each of which has a regional government, which is regulated by Law Number 
23 of 2014 concerning Regional Government. The purpose of the Republic of Indonesia in the 
Preamble to the 1945 Constitution of the Unitary State of the Republic of Indonesia is to create an 
Indonesian state government that can protect all the people and all of Indonesia's territory, to 
realize the vision of the state, it is necessary to form a State Civil Apparatus that has integrity, is 
professional, neutral, free from intervention of interests so that it is able to carry out its role and 
responsibility as a glue for national unity. 

Based on the results of the study, it was discovered that there were problems with employee 
work discipline, namely: 
1. Not obeying time rules 

Every organization or company has regulations regarding working hours for employees. 
Likewise, the Regional Personnel Agency in the Personnel Sub-section consists of 30 employees. 
Entry hours start at 08.00 – 16.00 WIB. Although the Institute of Home Affairs has set entry 
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hours, some employees still do not comply with existing regulations. For example, arriving late 
and not filling in attendance (fingerprint). 

It can be seen that employees who arrived late during October 2022 – December 2022 In 
addition to employees who arrived late, there were also employees who did not fill in 
attendance (fingerprint), because they forgot or were in a hurry to come in or go home. 

2. Not complying with the rules of conduct at work 
As an effort to realize the company's goals, the West Java Provincial BKD divides its 

employees into several sub-sections. Each sub-section has its own main tasks and functions. 
During working hours, some West Java Provincial BKD employees are on duty on site and some 
are assigned to go out. However, employees often also go out for unimportant personal matters. 
This has an impact on the effectiveness of the tasks that must be done. The processing time 
becomes longer and exceeds the specified time limit. 

This problem is thought to be caused by the low implementation of the principles of 
organizational culture, namely the principle of excellence. The principle of excellence, shows 
how much ability an organization has in fostering the attitude of members to always be the best 
and perform better than they have ever done. To achieve this excellence, constant struggle is 
needed by developing three elements, namely: standards, motivation, and feedback. In the 
West Java Provincial BKD, an indiscipline attitude was found among employees caused by a lack 
of motivation within the employees. Some employees still come late and are outside the office 
for unimportant matters during working hours. This is not in accordance with the standards set 
by the agency. 

 
2. Method 

 
The type of research method used is descriptive and verification methods. Descriptive method 

is a method used to analyze data by describing or depicting the data that has been collected as it is 
without intending to make conclusions that apply to the public (Sugiyono, 2017:147). This method 
is proposed to answer the formulation of the problem, namely whether organizational culture 
influences employee discipline at the Regional Personnel Agency (BKD) of West Java Province. 

 
3. Results and Discussion 

 
A. Organizational Culture 

Organizational Culture is a system of values, norms, and beliefs held by a group of people in 
an organization that distinguishes it from others. This is very important for a company or 
organization because it can determine performance, efficiency, and success. From the 
description above, the researcher will explain or discuss the influence of organizational culture 
in the Institute of Domestic Government (BKD) with 14 indicators. 

B. Employee Discipline 
Employee Discipline Is an action taken by an employee at work, for example, must be 

disciplined with time, disciplined with work and so on. In this study, the researcher will provide 
an explanation of the employee discipline variable in the Regional Personnel Agency (BKD) of 
West Java Province, the researcher will describe how employee discipline is in accordance with 
the questionnaire that has been distributed with several indicators. 

The Influence of Organizational Culture on Employee Discipline The Regional Personnel 
Agency (BKD) of West Java Province has a fairly close influence. This can be seen from the results 
of processing questionnaire data given to 30 respondents at the Institute of Home Affairs (BKD 
West Java Province. The data analysis that has been described previously can be a simple 
regression equation Y = a + Bx, where the value of a = 28.261 and the value of b = 0.672 and 
from the results of the regression of variable X against variable Y, the regression equation can 
be obtained, namely Y = 28.261 + 0.627x. This shows that if the value of the influence of 
Organizational Culture (X) increases on Employee Discipline (Y) it increases by 0.627 if it is 
expressed as a percentage to 62.7%. Based on these analyzes, the hypothesis that the author 
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put forward, namely that there is a positive influence between the Organizational Culture 
variable and the Employee Discipline variable at the Regional Civil Service Agency (BKD) of West 
Java Province, can be accepted and proven to be true. Discussion of the results of the analysis 
that has been carried out. The analysis is as follows: because the researcher already has a simple 
linear regression analysis output table, in this study the researcher conducted a hypothesis test 
by comparing the significant values in the table with probability 0.05. The formulation of the null 
hypothesis (Ho) and alternative hypothesis (Hi) are as follows: Ho: ρs = 0, meaning there is no 
influence between Organizational Culture (X) and Employee Discipline (Y) 88 Hi: ρs ≠ 0, meaning 
there is an influence of Organizational Culture (X) on Employee Discipline (Y). 

Based on the description above, is there an influence between organizational culture on 
employee discipline at the Regional Personnel Agency (BKD) of West Java Province? The research 
results state that organizational culture has a positive influence on employee discipline, after 
conducting research on 30 respondents of employees at the Regional Personnel Agency (BKD) of 
West Java Province. So it can be said that organizational culture has an influence on employee 
discipline at the Regional Personnel Agency (BKD) of West Java Province. 

 
4. Conclusion 

 
Based on the results of research and discussion on the Influence of Organizational Culture on 

Employee Discipline at the Regional Personnel Agency (BKD) of West Java Province that has been 
conducted, the researcher puts forward the following conclusions and suggestions: The Influence 
of Organizational Culture on Employee Discipline at the Regional Personnel Agency (BKD) of West 
Java Province has a fairly close influence. This can be seen from the results of processing 
questionnaire data given to 30 respondents at the Institute of Home Affairs (BKD West Java 
Province. The data analysis that has been described previously can be a simple regression equation 
Y = a + Bx, where the value of a = 28.261 and the value of b = 0.672 and from the results of the 
regression of variable X against variable Y, the regression equation can be obtained, namely Y = 
28.261 + 0.627x. This shows that if the value of the influence of Organizational Culture (X) increases 
on Employee Discipline (Y) by 0.627 if it is expressed as a percentage, it becomes 62.7%. Based on 
these analyzes, the hypothesis that the author put forward is that there is a positive influence 
between the Organizational Culture variable and the Employee Discipline variable at the Regional 
Personnel Agency (BKD) of West Java Province can be accepted and proven true, in the results of 
the study it was stated that organizational culture has a positive influence on employee discipline, 
after conducting research on 30 respondents of employees of the Regional Personnel Agency (BKD) 
of West Java Province. So it can be said that organizational culture has an influence on employee 
discipline at the Regional Civil Service Agency (BKD) of West Java Province. 

 
References 

Achmad, W., & Ilhami, R. (2022). Pencegahan Stunting Melalui Sosialisasi Program Bapak Asuh Anak 
Stunting Di Kabupaten SUBANG. Multidisiplin Pengabdian Kepada Masyarakat, 1(01), 32-39. 

Achmad, W., & Ilhami, R. (2022). Pencegahan stunting melalui sosialisasi program bapak asuh anak 
stunting di Kabupaten Subang. Multidisiplin Pengabdian Kepada Masyarakat, 1 (1), 32–39. 

Aerikunto, Suharsimi. Prosedur Penelitian: Suatu Pendekatan Praktik. Jakarta: Rineka Cipta, 2012. 

Agustiandini, F. Z., & Ilhami, R. (2022). The Implementation of Human Resource Development 
Program in Supporting Tourism in Parigi District Pangandaran Regency. Jurnal Mantik, 6(3), 
3059-3064. 

Akadun. (2009). Administrasi Perusahaan Negara (Cet. II), Bandung:    Alfabeta,cv. 

Davis, Keith dan John Newstrom, “Perilaku Dalam Organisasi” Jakarta, Penerbit Erlangga, 1995 

Fahmi, M. H., & Ilhami, R. (2022). Manajemen Strategi Pengembangan Pariwisata di Kecamatan Parigi 



46	

Kabupaten Pangandaran. Jurnal Kewarganegaraan, 6(3), 6140-6147. 
Fahmi, M. H., & Ilhami, R. (2023). BEST PRACTICE: DIGITALIZATION, PUBLIC SERVICE AND 

COMMUNITY SATISFACTION AT SAMSAT BANTEN. Jurnal Ekonomi, 12(3), 162-171. 
Ferdiansyah, A., & Ilhami, R. (2022). Pelayanan Retribusi Wisata Wonder Hill Jojogan Kecamatan 

Parigi Kabupaten Pangandaran. Jurnal Kewarganegaraan, 6(3), 6118-6125. 
Hardian, E. F., & Ilhami, R. (2024). Digital Governance in the Unhabilitable House Program 

(Opportunities and Challenges) in Majalengka District. Journal of Management, 3(2), 761-772. 

Haryadi, Putro. “Pengaruh Budaya Organisasi Dan Disiplin Kerja Terhadap Kinerja Karyawan (Studi 
Kasus Pada Pt Arisma Dawindo Sarana)”. (2017) 

Hasibuan Malayu S.P., H. (2001). Manajemen: Dasar, Pengertian, dan Masalah (Cet.I), Jakarta: PT 
Bumi Aksara. 

Hasibuan, Malayu S. P. Manajemen Sumber Daya Manusia. Jakarta: Bumi Aksara, 2007. 

Hasibuan, Malayu S.P "Manajemen: Dasar, Pengertian dan Masalah” Jakarta: Bumi Aksara 2003 

Husein, Umar. Metode Penelitian Untuk skripsi dan Tesis. Jakarta: Salemba Empat, 2016. 

Ilahi, Wahyu. “Pengaruh Budaya Organisasi Terhadap Kinerja Karyawan Pada PT Gapura Cabang 
Pekanbaru.” (2020) 

Ilhami, R. (2019). Peran Pemerintah Dalam Pemberdayaan Masyarakat Di Kawasan Bandara 
Internasional Jawa Barat. Paradigma POLISTAAT: Jurnal Ilmu Sosial dan Ilmu Politik, 2(1), 57-67. 

Ilhami, R. (2020). Implementasi Pelayanan Konsultasi Perpajakan Pada Mall Pelayanan 
Publik. Decision: Jurnal Administrasi Publik, 2(2). 

Ilhami, R. (2020). Implementasi Pelayanan Konsultasi Perpajakan Pada Mall Pelayanan Publik Kota 
Bogor. Jurnal Administrasi Publik, 2(2). 

Ilhami, R. (2022). POLICY NETWORK IN IMPLEMENTING THE ECOVILLAGE PROGRAM IN PALASARI 
VILLAGE, SUBANG REGENCY. INFOKUM, 10(5), 1520-1526. 

Ilhami, R. (2022). THE INFLUENCE OF VILLAGE FUND ALLOCATION POLICIES ON INFRASTRUCTURE 
DEVELOPMENT IN VILLAGES. Jurnal Ekonomi, 11(03), 2138-2143. 

Ilhami, R. (2023). ANALYSIS OF ACTOR INVOLVEMENT IN EDUCATION POLICY NETWORKS. Jurnal 
Ekonomi, 12(02), 1948-1953. 

Ilhami, R. (2023). Analysis of the Role of Stakeholders in Tourism Attraction Development Policy in 
Sumedang Regency. Jurnal Pendidikan Indonesia, 2(01), 56-63. 

Ilhami, R. (2023). Policy Network in Developing the Baros Tourism Village in Bandung 
Regency. Journal of Economics and Business (JECOMBI), 4(01), 33-39. 

Ilhami, R. (2023). Policy Network in Implementing the City Without Slums (Kotaku) Program in Cimahi 
City. Jurnal Info Sains: Informatika dan Sains, 13(01), 62-67. 

Ilhami, R. (2023). POLICY NETWORK MANAGEMENT IN TOURISM SECTOR POLICY. Jurnal Multidisiplin 
Sahombu, 3(02), 199-207. 

Ilhami, R. (2023). Stakeholder Analysis in Maternal and Child Health Policy in Subang Regency. Best 
Journal of Administration and Management, 2(2), 96-103. 

Ilhami, R. (2023). Strengthening Policy Networks to Create Effective Public Policies. Neo Journal of 
economy and social humanities, 2(3), 216-222. 

Ilhami, R. (2023). The Role of Actor Networks in Reforestation Policy in Indonesia. Fox Justi: Jurnal 
Ilmu Hukum, 14(01), 73-78. 

Ilhami, R. (2023). The Role of Actor Networks in Reforestation Policy in Indonesia. Fox Justi: Jurnal 
Ilmu Hukum, 14(01), 73-78. 

Ilhami, R. (2024). PENGARUH SOSIAL MEDIA MARKETING TERHADAP KEPUTUSAN PEMBELIAN 



 
47 

MELALUI CITRA MEREK (Kasus pada Usaha Mikro Kecil dan Menengah Angkringan di Kota 
Tasikmalaya) (Doctoral dissertation, Universitas Siliwangi). 

Ilhami, R. The Influence of Good Government Networking on Organizational Performance in Service 
Work Units. 

Ilhami, R., & Achmad, W. (2022). Entrepreneurship and MSMEs during the COVID-19 Health 
Emergency in Indonesia. ijd-demos, 4(2). 

Ilhami, R., & Achmad, W. (2023). Collaborative Governance in Flood Management in Sumedang 
Regency. Journal of Governance, 8(3), 427-435. 

Ilhami, R., & Achmad, W. (2023). The Role of Actor Networks in Public Policy Formulation. Lead 
Journal of Economy and Administration, 2(2), 91-97. 

Ilhami, R., & AP, M. (2024). Digital Governance. Mega Press Nusantara. 
Ilhami, R., Affandi, N. R., & Hartawan, Y. (2021). Strategi Komunikasi Kontrol Jejaring Kebijakan Dalam 

Gerakan Bersama Rakyat Atasi Kawasan Padat Kumuh Dan Miskin (Gebrak Pakumis) Di 
Kabupaten Tangerang. Linimasa: Jurnal Ilmu Komunikasi, 4(2), 214-222. 

Ilhami, R., Candra, M. F., & Gantika, S. (2024). Policy Networks in Millennial Housing Development 
Through Social Media Marketing. Journal of Research and Development on Public Policy, 3(2), 
195-204. 

Ilhami, R., Endah Marlovia, E. M., & Achmad, W. (2022). Smart government policy implementation 
for smart city concept realization. International Journal of Health Sciences Scopus coverage 
years: from 2021 to Present, 8379-8389. 

Ilhami, R., Firdausijah, R. T., Hutama, M. R. G., & Wibisono, T. Y. (2024). Collaboration of Actors 
(Government, Private, Community) in Handling Environmental Impacts from Waste Disposal by 
PT. Obsidian Stainless Steel. International Journal Of Humanities Education and Social 
Sciences, 4(1). 

Ilhami, R., Firdausijah, T., & Wiraloka, P. B. (2024). Kampanye Lingkungan Waste Management di 
SMAS Nasional Bandung dalam Mendukung Penguatan Poin SDGs Nomor 12. Jurnal Nusantara 
Berbakti, 2(4), 21-28. 

Ilhami, R., Rahmat, A., & Achmad, W. (2022). Pattern of Policy Network Structure in building synergy 
in Bandung City Society. Budapest International Research and Critics Institute (BIRCI-Journal): 
Humanities and Social Sciences, 5(2). 

Ilhami, Rizky. "The Impact of Policy Networks in the Implementation of E Government in 
Indonesia." Journal Arbitrase: Economy, Management and Accounting 1.01 (2023): 68-74. 

lhami, R., Candra, M. F., Gantika, S., & Sukandi, A. (2024). Waste Management Environmental 
Campaign at Bunga Bangsa High School Bandung in Support of Strengthening SDGs Point 
Number 12. International Journal of Community Engagement and Development, 2(3), 01-13. 

Mariane, I., Suryadi, S., Firdausijah, R. T., & Ilhami, R. (2023). Peningkatan Pariwisata Melalui Public 
Private Partnership Di Desa Warnasari Kecamatan Pangalengan Kabupaten Bandung. Kaibon 
Abhinaya: Jurnal Pengabdian Masyarakat, 71-76. 

Mariane, I., Suryadi, S., Firdausijah, T., & Ilhami, R. (2020). Pemberdayaan Masyarakat Melalui Public 
Private Partnership Bagi Peningkatan Pariwisata Desa Warnasari Kecamatan Pangalengan 
Kabupaten Bandung. Kaibon Abhinaya: Jurnal Pengabdian Masyarakat, 2(2), 71-76. 

Mariane, Ine. Azas-Azas Manajemen. Bandung: Kencana Utama, 2018. 

Mujahidin, D., & Ilhami, R. (2024). Waste Management Policy Innovation in a Sound Governance 
Perspective. Journal of Management, 3(1), 256-260. 

Muliawaty, L., & Rizky Ilhami, R. I. (2022). Implementation of sustainable development policies in 
waste management. Journal of Governance, 7(3), 687-697. 



48	

Mulya, G. H., & Ilhami, R. (2024). Implementation Of The Unhabilitable House Program (RUTILAHU) 
In Majalengka Regency. Journal of Student Collaboration Research, 1(3), 148-159. 

Mustika, L. D., Firmansyah, I. S., & Ilhami, R. (2024). The role of e-leadership in digital transformation 
in the organizational section of the Sumedang district Setda. Jurnal Scientia, 13(01), 810-818. 

Nurjannah, Alief. “Pengaruh Budaya Organisasi Dan Disiplin Kerja Terhadap Kinerja Karyawan (Studi 
Di Pt. Pln (Persero) Unit Induk Distribusi Jawa Barat).” (2021 

Pasolong, Harbani. (2017). Teori Administrasi Publik (Cet. VIII), Bandung: Alfabeta, cv. 

Priatna, M. I. V., & Ilhami, R. (2022). Perencanaan Fasilitas Sektor Pariwisata di Kecamatan Parigi 
Kabupaten Pangandaran (Studi Kasus Desa Cintaratu dan Selasari). Jurnal 
Kewarganegaraan, 6(3), 6132-6139. 

Puspitasari, S., & Ilhami, R. (2024). Smart government at the regional secretariat organization section 
of Sumedang district. Jurnal Scientia, 13(01), 781-790. 

Putri, S. D., Marcelia, C., & Ilhami, R. (2024). Implementation of thematic bureaucratic reform policy 
in the organization section of the regional secretariat of Sumedang regency. Jurnal 
Scientia, 13(01), 800-809. 

Rivai, Veithzal. 2004. Manajemen Sumber Daya Manusia untuk Perusahaan. Jakarta: PT. Raja 
Grafindo Persada. 

Robbins, Stephen, Mary Coulter.“Manajemen”. Ed 10. Jakarta: Erlangga. 2010. 

Safitri, Rika. “Pengaruh Budaya Organisasi Dan Disiplin Kerja Terhadap Kinerja Karyawan Pada Bpjs 
Ketenagakerjaan Cabang Tanjung Morawa.” (2017) 

Sari, I. P., & Ilhami, R. (2022). Analisis Budaya Organisasi dalam Mengembangkan Sektor Pariwisata 
Di Kecamatan Parigi Kabupaten Pangandaran. Jurnal Kewarganegaraan, 6(3), 6126-6131. 

Selviani, S., & Ilhami, R. (2024). Actor Collaboration in the Governance Of Rutilahu Development in 
Majalengka Regency Sovhy Selviani1 Universitas Pasundan Rizky Ilhami2 Universitas 
Pasundan. Journal of Law, Social Science and Humanities, 2(1), 204-215. 

Setiani, D. A., & Ilhami, R. (2023). POLICY FORMULATION FOR VILLAGE REGULATION PLAN 
REGARDING DIGITAL SERVICES IN CIJULANG VILLAGE PANGANDARAN REGENCY. Jurnal 
Ekonomi, 12(01), 690-696. 

Setiani, D. A., Haq, A. N., & Ilhami, R. (2022). Optimalisasi Pelayanan Pembuatan Surat Keterangan 
Catatan Kepolisian (SKCK) Polda Jawa Barat. Jurnal Kewarganegaraan, 6(4), 6736-6752. 

Soeardi, E. K., Ilhami, R., & Achmad, W. (2023). The role of leadership in the development of public 
organizations. Journal of Governance, 7(4), 877-884. 

Sugiyono. (2019). Metode Penelitian Kuantitatif, Kualitatif dan R&D (Cet.I) Bandung: Alfabeta, cv. 

Sutrisno, Edy, “Budaya Organisasi”, Jakarta: Kencana Prenada Media Group, 2011 

Tika, H. Moh. Pabundu. Budaya Organisasi dan Peningkatan Kinerja Karyawan. Jakarta: Bumi Aksara, 
2018. 

Winardi, J, “Teori Organisasi dan Pengorganisasian”, Jakarta: PT. Raja Grafindo 2003 

Winardi, J. Teori Organisasi dan Pengorganisasian. Jakarta: Rajawali Pers, 2014. 

Zahra, V. A. M., Puspitasari, S., & Ilhami, R. (2024). Human resources development innovations in 
Sumedang district organization section regional secretariat. Jurnal Scientia, 13(01), 791-799. 


